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• Next Generation – Aimed at USW members age 35 and under. Learn how our union works, why engaging the 

next generation of workers is more important than ever, and why educated workers are powerful workers. (50 
max) 
 

 

• Women of Steel – Designed to further the work of ensuring our union meets the needs of women, provides for 
non-judgmental, open exchange of ideas and identification of hurdles, and helps attendees establish or 
improving their Local Women’s Committee. (50 max) 

 

• Advanced Grievance Handling – For those experienced in basic grievance handling, and desire to learn how 
USW professional staff analyze merit and present in arbitration. (35 max) 

 

• Building a Stronger Union – For local union Officers and members, interested in Building a stronger local 
Union through internal/external organizing, and engaging membership to build solidarity. This class will also 
cover the roles and responsibilities of Local Union Officers. However, this class is not a substitute for financial 
officer training. Participants in this class should bring an up to date seniority list for their Bargaining unit. (50 
max) 

  


